
 
 
Constant Feedback Creates Constant Improvement 
 
Describe somebody you worked with or work with now that always gives you feedback 
(good or bad) on your performance. 
 
_______________________________________________________________________ 
 
_______________________________________________________________________ 
 
_______________________________________________________________________ 
 
What was/is the impact? 
 

__________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

 
What is the impact when a team member doesn’t get any response on their 
performance? How frequently and how should the response be given? 
 
 _______________________________________________________________________ 
 
________________________________________________________________________ 
 
________________________________________________________________________ 
 
________________________________________________________________________ 
 


